


permit system that is better able to
respond to the changing needs of
the labour market which ensures the
protection of permit holders.

Key Changes Include:

Seasonal Employment Permit (SEP):

> The introduction of a Seasonal
Employment Permit (SEP), under a
pilot scheme in 2025

> Employment of up to 7 months
per calendar year - Seasonally
Recurrent Employees

> Employers must make an annual
application to the Minister of
Enterprise, Trade & Employment
to become an approved season
employer

6 Month Rule:

> A new provision under the Act
requires foreign nationals to
commence employment within 6
months of the permit being granted
in an attempt to reduce delays in
respect of filling critical roles and to
ensure permits are being utilised

Change of Employer:

> Under the Act, holders of a general
employment permit or a critical

skills employment permit, can now
change employers after 9 months
subject to having two months
remaining on their current permit
In this instance, an employee will
be allowed to work for their new
employer for the remainder of their
current work employment permit
The employee must be employed
within the same occupation
classification as the original permit

50:50 Rule:

> The 50:50 rule will now be

waived for employers who do not
have employees at the time of
application

The 50:50 rule will now only

be triggered when a second
application is made for an
employment permit for the same
employer

Contract for Services - Employment
Permit Extended to Sub-Contractors:

> The eligibility for contract for

services permits has now been
extended to subcontractors

A contract for services permit was
previously only granted to foreign
national employees of a foreign
company to provide services to
an Irish entity under a contract for
services

RBK have a dedicated team who

work with international and domestic
businesses and individuals in securing
many different types of permits, visas
and corporate permissions such as:

> Contract for Services Employment
Permit - Designed for situations
where a foreign-based company
has won a contract to provide
services to an Irish entity on a
contract for services basis and to
facilitate the transfer of non-EEA
employees to work on the Irish
contract in Ireland

> Intra-company Transfer Permits
- Facilitates the transfer of senior
management, key personnel or
trainees who are Non-EU/ EEA
Nationals from an overseas branch
of a multinational corporation to its
Irish branch

> Critical Skills Employment Permit
- Available to highly skilled workers
who are in significant short supply
in the Irish labour market e.g.
ICT professionals, professional
engineers and technologists

> General Employment Permits
- A Non-EU/EEA national can
be employed under a General
Employment permit where a skills
shortage has been identified by an
Irish employer after having carried
out a labour market needs test
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All employers in Ireland are required
to be compliant with Employment
Legislation. Non-EU/EEA nationals who
are approved to work legally in Ireland
must enjoy the same employment and
contractual entitlements as Irish workers.

> Visas - Some non-EEA nationals
will require a visa to enter Ireland.
The list of countries whose citizens
do not require a visa to enter Ireland
is defined in the Immigration Act
2004 (Visas).

> |Individuals should apply for
a visa in the Irish embassy or
consulate in their own country of
residence.

> A short stay ‘C’ visa is applicable
for either a single entry
of multiple entries up to a
maximum stay of 90 days (i.e.
business meeting).

> Along stay ‘D’ visa is applicable
for periods of entry over 3
months (for example work).

> |ndividuals who stay in Ireland
for more than 3 months, and
who are not a citizen of the
European Union (EU), the
European Economic Area
(EEA) or Switzerland, must
register with The Garda National
Immigration Bureau (GNIB) to
get an Irish Residence Permit
(IRP)

> Please note that in order to be
eligible for one of the work permits
listed above, an individual must
meet certain criteria around length
of service and remuneration.
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The salary thresholds increased from the
1st March 2026 as follows:

> Salary threshold for Critical Skills
Employment Permits increased
from €38,000 to €40,904

> Salary requirement for the majority
of General Employment Permit
holders increased from €34,000 to
€36,605

> Healthcare Assistants and Home
Carers salary requirement increased
from €30,000 to €32,691

> Horticultural Workers and Meat
Processors salary requirement
increased from €30,000 to €32,691

Quotas have also been expanded
for Dairy Farm Assistants, Butchers/
Deboners, Meat Processors and
Horticultural Workers.

A Labour Market Needs Test (LMNT) is
still required for General Employment
Permit applications, and will have to
reflect the revised thresholds in order
to be deemed valid. Salary thresholds
will further increase in January 2026 for
certain permits.

The requirement in primary legislation
for employers to advertise job vacancies
in print media has been removed. Under
the Employment Permits Act 2024, job
advertisements can now be published
on “one or more online platforms.” These
platforms refer to electronic systems

for online information publication
that are easily accessible to Irish and
EEA citizens, including websites. This
can include newspaper websites or
specialised employment websites.

7.3 Irish Employment Rights &
Contracts of Employment

All employers in Ireland are required

to be compliant with Employment
Legislation. Non-EU/EEA nationals who
are approved to work legally in Ireland
must enjoy the same employment and
contractual entitlements as Irish workers.
RBK has a dedicated HR Solutions

Team that can assist companies setting
up in Ireland to understand their Irish
employment obligations.

Some key legislation includes:

> Terms of Employment
(Information) Acts 1994-2014
- Employers are legally required
to provide a written statement of
terms of employment (i.e. contract
of employment) to all employees
within one month of their start
date. Under the Employment
(Miscellaneous Provisions) Act
2018 an employer is required to
provide employees with a written
statement of the core terms of their
employment within five (5) days of



commencing employment, if the

full Contract of Employment is not
finalised. The Five Core Terms of
Employment are:

> Full names of the employer and
employee
The address of the employer
The place of work, or where
there is no fixed place of work,
a statement specifying that the
employee is employed at various
places or free to determine their
place of work

> The date of commencement of
the contract

> The duration and conditions
relating to a probationary period

> |n the case of a temporary
contract of employment, the
expected duration of that
contract, or in the case of a
fixed-term contract, the date on
which the contract expires

> The rate or method of
calculation of the employee’s
remuneration, frequency and
method of payment of the
remuneration, together with
the pay reference period for
the purposes of the National
Minimum Wage Act 2000

> The number of hours which the

employer reasonably expects
the employee to work per
normal working day, and per
normal working week

> Any terms and conditions
relating to hours of work
(including overtime)

> |f applicable, the employer’s
policy on the manner in which
tips or gratuities and mandatory
charges are treated

Employers will still need to issue the
remaining terms of employment within
1month as per the existing Terms of
Employment (Information) Acts 1994-
2014

> Payment of Wages Act 1991 -
Employers are required to provide
employees with a written statement
of wages (payslip), detailing gross
wages and all deductions

> The National Minimum Wage Act,
2000 - From 1Ist January 2026,
the National Minimum Wage for
employees is €14.15 per hour

> Organisation of Working Time Act
1997 - Provides for basic paid leave
entitlement of up to 4 weeks/20
days holidays per annum plus
10 public holiday entitlements.
Provides for a maximum average

working week of 48 hours, breaks
and rest periods

> Pensions Amendment Act 2002 -
There is no legislative requirement
for an employer to provide an
occupational pension scheme,
however, employers must comply
with their obligations under the
Automatic Enrolment Retirement
Savings Scheme, which was
introduced in Ireland in January
2026. Under this scheme, eligible
employees who are not members of
a qualifying pension arrangement
will be automatically enrolled,
with contributions made by the
employee, their employer, and the
State.

“On the spot” fines that can be imposed
on employers by a Workplace Relations
Commission (“WRC”) inspector for
employment law offences. Employers
can be fined between €500 - €2,000
per breach, meaning large employers
may be subject to significant penalties in
this regard.

Statutory Leaves

Employers are obliged to allow
employees (who meet relevant
qualifying criteria, if any) to avail

of certain statutory leaves, such as
maternity, adoptive, parents, paternity,
parental, health and safety leave,
domestic violence leave, unpaid leave
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Taxable businesses can recover VAT

charged to them on purchases of

most goods and services.

for medical care purposes and carer’s
leave. There is specific legislation setting
down the rules for each entitlement

and RBK have a dedicated HR Solutions
Team who can advise international and
domestic businesses and individuals in
this area.

Statutory Sick Pay (SSP)

Employees are entitled to 5 days of SSP
paid by the employer. The Government
is currently reviewing ESRI research on
the impact of statutory sick leave before
deciding on any further increases for
2026.

Eligibility for SSP:

> Employees must have completed 13
weeks’ continuous service

> Employees must be certified by a
registered medical practitioner as
unable to work

> Sick days can be taken as
consecutive or non-consecutive
days

> Any unused sick leave expires at the
end of a calendar year

> Sick pay is paid by the employer at
70% of the employees normal pay
up to a maximum of €110 a day

Remote Working/Flexible Working

The Work Life Balance and
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Miscellaneous Provisions Act 2023
introduced the right for employees to
request remote working. The WRC has
published a Code of Practice, which
includes guidance for employers and
employees on their obligations. All
employees with 6 months continuous
service have the right to request remote
working. Employers will have 4 weeks to
respond to the request, and will need to
consider the need of both the employee
and the business.

The Act also introduced right to request
flexible working arrangements for caring
purposes. It follows a similar process to
the right to request remote working, and
guidelines are outlined in the Code of
Practice.

The main changes introduced by this Act
are as follows:

> Right to Request Remote Working

> Right to Request Flexible Working
Arrangements

> 5 Days x Paid Domestic Violence
Leave in 12-months

> 5 Days x Unpaid Leave for Medical
Care purposes for Parents and
Carers in any 12 consecutive months

> Transgender men who have given
birth can access maternity and
pregnancy related leave and
entitlements

> 2 Years x Mothers entitlement to
paid time off work for breastfeeding
purposes after the birth of the child

Gender Pay Gap Reporting

The Gender Pay Gap Information Act
and associated Regulations require
employers in Ireland to publish
information relating to their Gender Pay
Gap (GPG). The reporting requirements
have been introduced on a phased basis.
Since 2025, employers with 50 or more
employees are required to report on
their Gender Pay Gap annually.

These regulations aim to promote
transparency around pay differences
between male and female employees
and encourage organisations to address
any identified gaps.

Employers must publish:

> Details of the GPG
> The employers’ reasons for the GPG
in their opinion
> Measures being taken or proposed
by the employer to eliminate/
reduce the GPG
> This required information must be
published on or before December
of each year
> Findings will be published on the
employer’s website, and must be
available to both employees and
the public
The EU Pay Transparency Directive, set
to take effect by June 2026, represents
a major step toward closing the gender
pay gap and promoting fair pay



practices across the European Union.
This directive introduces mandatory
pay transparency measures that will
impact employers, particularly in
recruitment, salary structures, and
career progression.

Key Provisions of the Directive:

> Right to Pay Information - Job

applicants will be entitled to know
the expected salary range for a
position before applying, ensuring
transparency from the outset

Ban on Pay Secrecy - Employers
can no longer prohibit employees
from discussing their salaries,
fostering openness and fairness
Right to Compensation -
Employees who experience pay
discrimination will have the right
to compensation, strengthening
enforcement

Burden of Proof Shift - In
disputes, the employer must prove
compliance with equal pay laws, not
the employee




Under Irish legislation REITS will be
exempt from corporation tax on
income and chargeable gains.

Protected Disclosures

All employers with 50+ employees
must establish formal reporting
channels for their workers to report
any relevant wrongdoings. A person or
function within the organisation must
be designated to operate the channel,
and follow the procedures set out in the
legislation regarding communication,
timelines and feedback as per the
regulations. Failure to establish
reporting channels and have an internal
whistleblowing procedure in place may
result in criminal penalties.

Collective Redundancies

The Employment (Collective
Redundancies & Miscellaneous
Provisions) & Companies (Amendment)
Act 2024, effective from 1st July 2024,
introduces enhanced protection for
employees where there are collective
redundancies in an insolvency situation.
The 2024 Act extends the obligations
of the employer and introduces the
concept of a ‘Responsible Person’

(RP) which can include a liquidator, a
receiver or any other person appointed
by the Court where they assume full
responsibility for the management of the
business concerned.
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Key changes include:

> The obligations around
consultation, information and
notification now apply to RPs as
well as employers

> RPs are obliged to engage
collectively with employee
representatives in a collective
redundancy scenario over a
prescribed minimum 30-day
period for the protection of
employees

> RPs duty to furnish the employee
representatives with all of the
relevant information pertaining to
the proposed redundancies

> The RP must notify the Minister for
Enterprise, Trade and Employment
in writing of their intention to
implement collective redundancies
at the earliest opportunity and no
less than thirty days before the
first dismissal takes effect

> The Act creates a new avenue of
redress for employees who will
be entitled to take a claim to the
Workplace Relations Commission
where they are dismissed prior to
the expiry of the 30-day period
following the notification to the
Minister

> The notification to the Minister of
proposed collective redundancies

can now be sent electronically or
by registered post (which was the
case previously), which is a useful
development

7.4 VAT

Ireland, as a member of the EU operates
a form of consumption tax known as
VAT (Value Added Tax) on the supply
of most goods and services. In practice
VAT is not a cost for most businesses as
it is ultimately passed on to customers.
Furthermore, taxable businesses

can recover VAT charged to them on
purchases of most goods and services.
VAT exempt businesses (such as banking
and insurance) are not required to
charge VAT but equally cannot recover
VAT on purchases.

Sales of goods from Ireland which are
dispatched to business customers in
other EU member states or exports

to persons outside the EU may be

zero rated. A special regime applies

to businesses where 75% of revenues
are derived from sale of goods to VAT
registered customers in the EU or
customers outside the EU whereby
such companies can obtain a special
authorization to purchase most goods
and services free of VAT. This is valuable
from a cash flow perspective as such
companies would be predominately in a
refund position as their supplies would
be zero rated.



On 1July 2021 the “VAT e-commerce
package” came into effect. This brought
with it a number of simplification
measures to ease the administrative
burden on e-commerce vendors when it
comes to accounting for and remitting
VAT within the EU.

However, care is required in respect of
this package as it can also result in the
company being required to register

for VAT in other EU jurisdictions where
they have breached a sales threshold

in relation to distance sales of goods to
customers of in excess of €10,000. This
€10,000 threshold is a total distance
sales threshold and not per jurisdiction.

7.5 Real Estate Investment Trusts
(REIT)

Ireland has recently introduced
legislation facilitating the establishment
of REITs. REITS are common vehicles
for property investment in many

other jurisdictions. A REIT must be
incorporated in Ireland and must be
quoted on a recognised stock exchange.
It must distribute at least 85% of its net
income annually.

Under Irish legislation REITS will be
exempt from corporation tax on income
and chargeable gains. Distributions out
of the REIT will be liable to Irish dividend
withholding tax at a rate of 25%. For

non-resident shareholders it may be
possible to mitigate the withholding tax
with treaty relief.

Non-resident investors will not be liable
to Irish capital gains tax on disposal of
shares in the REIT. Finance Act 2019
introduced a range of anti-avoidance
measures to ensure the appropriate level
of tax is being paid.

7.6 Currency / Exchange Controls

Ireland is a member of the EU and since
January 2002 has adopted the Euro

as the national currency. There are

no exchange controls restricting the
movement of funds to or from Ireland.
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How Can RBK Help?

If you have already done business outside your
home country you will appreciate that expert local

advice is essential and can make a huge difference
both in terms of the time involved in getting your

business up and running and maximizing the after-
tax return on your investment.

We offer a ‘one stop shop’ for all services
a business expanding into Ireland
requires. We will work closely with you
to assist you in determining the most
appropriate structure for your venture
with a view to maximising tax incentives
in Ireland and deferring / minimizing
home country taxation, bearing in

mind your expected profit profile and
long-term objectives with respect to
utilization or repatriation of profits.

From a tax perspective we can also
advise on some or all of the following,
depending on your needs:

> Location of a suitable holding
company

> Advice on repatriation of profitsin a
tax efficient manner

> Appropriate financing structures

\%

R&D tax credit claims

> Tax efficient remuneration of
expatriate employees (using the
remittance basis, pension planning
and stock option schemes, as
appropriate).

44 Doing Business in Ireland

We also offer company formation and
business registration services, accounts
preparation and annual audit and tax
compliance services. Other services that
inward investors find useful include:

> Commercial assistance in securing
the best deals from banks and with
grant applications

Payroll Bureau services
Recruitment of staff

Executive Search and Selection
HR Consultancy

V V V VYV

| T - development of internal control
procedures
VAT administration.

\%

International Alliance
LEA Global

Our membership of the LEA Global
enables us to effectively operate as a
world wide firm who can also advise

on dividend repatriation, transfer

pricing and controlled foreign company
legislation in your home state and how
they would interact with your investment
in Ireland.

LEA Global, www.leaglobal.com, is an
international professional association of
independently owned accounting and
consulting firms. LEA Global enables
member firms such as RBK to access
the resources of global professional
services in accounting and consulting
firms around the world to assist deliver
professional and advisory services.



RBK chartered accountants

and business advisers is one of
lreland’s leading business
advisory and accountancy firms,
with over 65 years of experience
providing professional services.

About RBK

RBK chartered accountants and business
advisers is one of Ireland’s leading
business advisory and accountancy
firms, with over 65 years of experience
providing professional services.

Established in 1958, the firm offers a
comprehensive nationwide service, and

has grown rapidly over the last Ronan McGivern Jackie Masterson
decade by placing particular emphasis Head of Tax, International Taxation
on relationships, quality audit and International Taxation & Partner
tadx advice comb|neddW|th a rabnge of Business Advisory Partner T: +353 (0)90 6480600
advisory services and strong business

Y 9 T: +353 (0)1 6440100 E: jmasterson@rbk.ie

support for its many successful clients.
E: rmcgivern@rbk.ie
Our team of experienced advisers are
available to discuss how your business
can gain competitive advantage by
structuring their operations in Ireland.

Richard McAufield
Taxation Associate Partner
T: +353 (0)1 6440100

E: rmcaufield@rbk.ie
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Appendix | - Funding Landscape

Businesses in Ireland have access to a
well-developed debt financing market
comprising of traditional banks and a
growing humber of alternative lenders.

Historically, the market has been
dominated by four main domestic
banks: Allied Irish Banks (AIB), Bank
of Ireland, Permanent TSB and Ulster
Bank (withdrew from the market in
2023/2024). The remaining three
institutions provide a wide range

of lending products to businesses,
including:

overdrafts
term loans
working capital facilities

V V V V

property-backed lending

They remain the primary source of debt
financing for many small and medium-
sized enterprises (SMESs) operating in
Ireland.

In recent years, however, the market has
seen a significant growth of non-bank
and alternative lenders and they have
become an increasingly important
source of capital. These include private
credit funds, asset-based lenders and
specialist SME finance providers. Such
lenders typically focus on specific
segments of the market that may be
underserved or unavailable to certain
borrowers.

48 Doing Business in Ireland

Some of the alternative lenders that
service the Irish market include:

Debt Funds

> Dunport Capital Management
Apollo International (Quasi-Private
Equity)

Beach Point Capital

Beechbrook Capital

Clashrock Capital

Relm Finance (property
development)

\

V V. V V

> Castlehaven Finance (property
development)

> Activate Capital (property
development)

Asset Finance / Invoice Finance /
Trade Finance / Other Providers

Close Brothers

Finance Ireland

GRID Finance (Peer-to-peer lender)
Linked Finance (Peer-to-peer

V V.V V

lender)

Teybridge Capital
Tradefair
Capitalflow
Flender

V V. V V

Enterprise Ireland

Enterprise Ireland is a government
agency responsible for supporting Irish
businesses in global markets.

SBCI

Strategic Banking Corporation Ireland
is a public bank that was established to
provide finance for Irish SMEs, where it
may not be otherwise possible.

RBK can assist you in identifying and
sourcing suitable debt funding. We

can manage the process from initial
engagement with lenders through to
completion. Our team works closely
with clients to prepare funding
proposals, identify appropriate banking
and alternative lending partners, and
support negotiations to secure the most
appropriate financing structure.



Appendix Il - IDA Ireland

State Support for Inward Investment

www.idaireland.com

IDA may provide financial assistance

to companies wishing to locate in

Ireland or expand their existing
operations in Ireland.

A range of services and incentives,
including funding and grants, are
available to those considering foreign
direct investment in Ireland. These are
offered by IDA Ireland, Ireland’s inward
investment promotion agency, to both
new and existing clients.

The IDA are focused on securing
investment from new and existing clients
in the areas of High-End Manufacturing,
Global Services (including Financial
Services) and Research, Development
and Innovation.

Key sectors within these areas

for investment are Life Sciences
(Pharmaceutical, Biopharmaceutical
and Medical Technologies), Information
Communications Technology (ICT),
Engineering, Professional Services,
Digital Media, Consumer Brands and
International Services.

The IDA may provide financial assistance
to companies wishing to locate in Ireland

IDA evaluates potential projects and
funding is negotiated on a case-by-case
basis in compliance with EU and Irish
legislation.

The main criteria applied to determine
the availability of incentives include:

> The quality of employment created

> Location chosen within Ireland

> The types of grants that are
available include:

> Employment Grants
Business Assets Grants
Research and Development
Feasibility (R&D) Grants

> Training Grants
Capital Grants

IDA Ireland also offers non-financial
assistance to help companies assess
Ireland’s suitability as a location for a
new investment or expansion project.

For further information visit:
www.idaireland.com.

Table A2.1 IDA Grant Funding in relation to R&D

Support for SMEs to build

Innovation connections with Knowledge Capoed at €10k
or expand their existing operations in Vouchers Providers (higher education in- Pe
Ireland. The unique characteristics of stitutes, public research bodies)
j ill i h
.any pr?posed project YVI deFerm|n?t e RD&I Investigate the feasibility of 50% of eligible expenditure;
incentive package available, in particular Feasibility developing a new product, capped at max grant of

its location. Study Grant process, technology or service | €250k

For companies that are
planning an expansion of their
existing R&D activity in Ireland

% of the overall eligible
costs on a case by case
basis

RD&I Grant
Aid
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Appendix Il - Enterprise Ireland

Development of Irish Enterprises in World Markets

www.enterprise-ireland.com

Enterprise Ireland is the Irish government
agency responsible for the development
and promotion of the indigenous
business sector. Enterprise Ireland has
an extensive network of 40 international
offices. The agency’s key focus for

Irish companies is covered under the
following five areas of activity:

Achieving export sales

Investing in research and innovation
Competing through productivity
Starting up & scaling up

Driving regional enterprise

V V V VYV

A key component of Enterprise Ireland’s
offering is to provide assistance

to international entrepreneurs

seeking to set up a new business in
Ireland. Enterprise Ireland offers a
comprehensive range of supports

to high potential, export focused
entrepreneurs and companies to make it
as easy as possible to start a business in
Ireland and to grow into global markets.
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The available supports include:

> Pre-Investment Support - including
an Accelerator Programme for
projects that aren’t yet investor
ready. Some participants can
receive a grant to cover living costs
and/or an equity investment.

> Company Funding - For investor
ready projects, a ring-fenced €10m
fund has been made available to
attract entrepreneurs to relocate to
Ireland and establish their start-ups

> Advice, mentoring and
introductions

> Practical help to enter overseas
markets - Enterprise Ireland has
40 offices worldwide with 150
professionals available to provide
a comprehensive range of export
supports, designed to help plan
and implement an international
marketing strategy and in securing
the first key reference customers.

With Ireland as a world leader in key
innovative sectors (including ICT, Life
Sciences, Gaming, Financial Services and
Food & Beverages), Enterprise Ireland can
help international companies who want to
set up operations in these sectors in Ireland.

Enterprise Ireland also provides
assistance to international companies
who are searching for world-class Irish
suppliers.



Table A3.1 Selection of Enterprise Ireland Grant Funding

For a comprehensive list of all funding available, visit:
https://www.enterprise-ireland.com/en/supports/funding-and-grants

Innovation Grant

Innovation Provided to SMEs to explore a business oppor- Up to €5,000

Vouchers tunity

Innovation Covers the cost of research work towards devel- Up to 80% of eligible costs: capped at
Partnership opment of new and improved products/services max grant of €200k

Programme or for capital funding in certain cases

Exploring Supporting development of R&D strategy 50% of eligible expenditure; capped at

Determining the feasibility of a project

max grant of €35k

R&D Fund Development of a new / improved processes, Up to 50% of funding; max grant varies
products, services

R,D&I Fund ‘Non-routine’ development of new products/ Vary depending on Company size (25% -
services 60% of eligible costs), max grant varies

Market Discovery For companies looking to expand into new Four funding levels available.

Fund markets Maximum grant of €150k

Employment Support towards the recruitment of new Maximum support of €15k per employee

Funding Support employees (minimum of 3 new jobs created)

Key Manager Grant

Support for a key employee hire (e.g. CFO, CTO,
R&D Manager, Production Manager)

Maximum grant of €150k towards salary
costs

HPSU (High- Support towards the production of a feasibility 70% of eligible costs (maximum grant of
Potential Start-Up) | study and investor-ready business plan €30k)

Feasibility Study

Grant

Commercialisation Support for third-level researches conducting a €15k grant for researchers

Fund Feasibility market opportunity assessment

Grant

Green Grants

Green Start - support for introduction of
environmentally friendly systems and practices

Green Plus - support for training and
implementation of environmentally friendly
systems and practices

Green Start - maximum grant of €5k

Intellectual
Property Grants

Supporting companies to obtain IP advice

IP Start (€2,160)
IP Plus (€35k)

Digital Process Supporting companies integrate digital 50% of eligible costs (maximum grant of
Innovation technology (for larger-scale transformation €150Kk).

projects) Minimum level of expenditure is €100k
Digital Discovery Support for introduction of new digital Up to 80% of project cost (maximum
Grant technology grant of €5k)
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Appendix |V - Strategic Banking Corporation of Ireland
(SBC/)

State Support for Inward Investment

https://sbci.gov.ie

The SBCI was established to offer
low-cost credit to Irish SMEs. It

was established in September 2014

following Ireland’s exit from the EU/IMF

programme, to ensure that businesses
could access funding when the private
sector could not or would not provide

funding.

The SBCI’s goal is to ensure access to

flexible funding for Irish SMEs by facilitat-

ing the provision of:

> flexible products with longer

maturity and capital repayment
flexibility

lower cost funding to financial
institutions, the benefit of which is
passed on to SMEs

market access for new entrants to
the SME lending market, creating
real competition

Some of their products include:

Growth and Sustainability Loan Scheme

> Long-term, low-cost scheme for

SME and Small Mid-Caps (including

farmers and fishers) to;

> encourage the growth and
resilience of their enterprise

> invest in climate action and
environmental sustainability
measures designed to improve
their performance

52 Doing Business in Ireland

> Scheme is guaranteed by
European Investment Bank
Group (EIB) and supported
by Department of Enterprise,
Trade and Employment and

and the Marine
> Loans from €25k to €3m
Loan term from 7-10 years

\%

> Loans are unsecured under
€500k, loans above €500k may
be secured

> Loan interest rates will vary but
are reduced from standard rates

> There is a further 0.25% interest
rate discount for eligible
environmentally sustainable
businesses

Green Transition Finance

>

\%

This scheme provides flexible

finance to support the ‘green and

sustainable transition of SMEs and

Small Mid-Cap companies

Businesses can qualify as eligible

based on their operations under

two main headings

> Companies that are already
operating in a sustainable
manner

> |nvestments in green and
sustainable projects and assets

Loans from €500k to €5m

Loan term 3 of up to 10 years

Competitive interest rates

Loans can be tailored to meet the needs

of businesses investing in a sustainable

future

Leasing and Hire Purchase Funding
Department of Agriculture, Food Schemes

>

>
>

Leasing offers flexible asset finance
funding solutions that allow SMEs
finance assets including cars,
commercial vehicles, plant and
machinery.

Lease terms between 2-5 years

For hire purchase (HP), the capital
asset is purchased by the leasing
company on behalf of the customer
and hired for an agreed term

Lease terms between 2-5 years

Invoice Financing

>

Working capital facility that
provides flexible finance, which can
grow in line with sales growth

Term Loans

>

\%

Criteria include:

> Fewer than 10 full-time
employees

> Annual Turnover up to €2m

> Unable to secure finance from
banks/commercial lenders

Loans from €2k to €25k

Loan term 3-5years

Fixed interest rate is currently 6.5%

(potential discount of 1% for some

borrowers)

Interest-only for start-up loans






Appendix V - Double Taxation Agreements

Withholding Tax on Payments from Ireland

Please note that consideration should be given to the impact of the Multilateral Instrument (MLI), which Ireland has ratified and
whether it has modified any of the treaties listed below.

For the most up to date list of Treaties see www.revenue.ie

Country Dividends Dividends Interest Royalties

Individual Companies Qualifying Companies %

Albania 10 5 0/7 7
Armenia 15 0/5 0/5/10 5
Australia 0/15 0/15 10 10
Austria 0/10 0/10 0 0/10
Bahrain 0 (0] (o] (o]
Belarus 10 5 0/5 5
Belgium 0/153 0/153 0/15 04
Bosnia & Herzegovina 0] (6] (¢] (¢]
Botswana 5 5 7.5 5/7.5
Bulgaria 10 5 0/5 10
Canada 15 5 0/105 0/108
Chile 15 5 4/5/107 2/108
China (Peoples Rep) 10 5 0/10 6/10
Croatia 10 5 (0] 10
Cyprus o] 0] ] 0/5
Czech Rep 15 5 (¢] 10
Denmark 0/15 (o] (] [¢]
Egypt 10 5 10 10
Estonia 15 5 10 08
Ethiopia 5 5 5 5
Finland 0 (0] (0] [¢]
France 0/153 0/103 (o] (o]
Georgia 10 0/5 [0} [0}
Germany 0/153 0/53 0 0
Ghana 0/7 0/7 0/7 8
Greece 15 5 5 5
Hong Kong 0] (¢] 10 3
Hungary 15 5 (0] [0}
Iceland 15 5 (¢} 0/10°
India 10 10 0/10 10
Israel 0/10 0 5/10™° 10
Italy 15 15 10 [0}
Japan 0/153% 0/10° 10 10
Kazakhstan 0/15 0/5 0/10 10
Kenya 8/15 8/15 12 10
Korea 0/15 0/10 0 0
Kosovo 10/1522 0/5 0/5 0
Kuwait (0] (6} [0} 5
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Latvia 15 5 0/10 08
Lithuania 15 5 0/10 08
Liechtenstein 0/15 0/15 0 0
Luxembourg 0/153 0/15°% 0 0
Macedonia 10 0/5 0 0
Malaysia 10 10 0/10 8

Malta 15 5 0 5
Mexico 10 5 0/5/10% 10
Moldova 10 5 0/5 5
Montenegro 10 0/5 0/10 5/10
Morocco 10 6 0/10 10
Netherlands 15 0 0 0

New Zealand 0/15 0 10 10
Norway 15 0/5 0 0
Oman 10 0 5 8
Pakistan 108 5 10 10
Panama 5 5 0/5 5
Poland 15 0/5 0/10" 10%
Portugal 15 15 0/15'¢ 10
Qatar 0 0 0 5
Romania 3 3 0/3 0/3"
Russia 10 10 0 0
Saudi Arabia 5 0 0 5/87
Serbia 10 5 0/10 5/10
Singapore 0 0 0/5 5
Slovak Rep 10 0 0 0/10
Slovenia 15 5 0/5 5
South Africa 10 5 0 0
Spain 0/15 0 0 5/8/10'®
Sweden 0/15 0/5 0 0
Switzerland 0/15 0/10 0 0
Thailand 10 10 10/15 5/10/15
The Rep of Turkey 0/15 5 10/15 10
Ukraine 15 5 5/10/20% 5/10/212"
United Arab Emirates 0 0 0 0
United Kingdom 15 5 0 0
United States 15 5 0 0
Uzbekistan 10 5 5 5
Vietnam 10 5 0/10 5/10/15'®
Zambia 7.5 0 10 10

NOTES 1. Under domestic law, there is generally no withholding tax on dividends paid to residents of treaty countries. 2. Under domestic law, withholding tax is imposed on royalties
only if they relate to the use of domestic patents. 3. The domestic rate applies; there is no reduction under the treaty. 4. The lower rate applies to interest payments between banks
on current accounts and nominal advances and to interest on bank deposits not represented by bearer bonds. 5. The lower rate applies if the payer is the government or a local
authority. 6. The lower rate applies to copyright royalties (excluding films), computer software, patents and know-how. 7. The lower rate applies to royalties for industrial, commercial
or scientific equipment. 8. The lower rate applies to royalties for computer software, patents and know-how. 9. The lower rate applies to interest in connection with the sale on credit
of industrial, commercial or scientific equipment merchandised or any loan granted by a bank. 10. The treaty does not apply to exempt Luxembourg holding companies. 11. The
lower rate applies if the beneficial owner is a bank. 12. The domestic rate applies to interest paid, guaranteed or approved by the government of Ireland. 13. The lower rate applies to
royalties for technical services. 14. The lower rate applies to copyright royalties. 15. The 5% rate applies to royalties for copyrights of literary, dramatic, musical or artistic work, the
8% rate applies to copyright royalties on films, etc. and to royalties for industrial, commercial or scientific equipment. 16. The lower rate applies if the payer is the government or a
local authority. 17. The lower rate applies to copyright royalties. 18. The 5% rate applies to royalties for copyrights of literary, dramatic, musical or artistic work; the 8% rate applies to
copyright royalties on films, etc. and to royalties for industrial, commercial or scientific equipment. 19. The 5% rate applies to royalties for any patent, design or model, plan, secret
formula or process, or for information concerning industrial or scientific experience; the 10% rate applies to royalties for trademarks or for information concerning commercial
experience. 20. The lower rate applies in connection with sale on credit of industrial, commercial or scientific equipment or any loan granted by a bank. 21. The lower rate applies to
copyright of scientific work, any patent, trade mark, secret formula, process or information concerning industrial, commercial or scientific equipment. 22. The 15% rate applies if the

dividends are paid by a Real Estate Investment Trust (REIT). . . .
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Appendix VI - EU list of non-cooperative Jurisdictions

On 5th December 2017, the EU > American Samoa > Russia

Member States agreed on a list of > Anguilla > Turks and Caicos Islands
non-cooperative jurisdictions for tax > Guam > US Virgin Islands
purposes. The list is composed of the > Palau > Vanuatu

following 10 countries as of 17 February > Panama > Vietnam

2026 (the EU list is regularly updated):

Appendix VIl - Summary of Irish Taxation System

Corporate tax

5-year exemption for certain startups re trading income
extended to 31/12/26

0% (conditions re amount of employer PRSI, Director Class
S PRSI and limited to corporation tax of €40k p.a. [€320k
trading profit p.a.])

Corporate tax rate - Trading

12.5% (vast majority of corporates refer to S. 2 above)

Corporate tax rate - Non-trading (including interest,
rental)

25%

Foreign dividends

-12.5%/25% with credit for foreign tax (both direct and
underlying tax). In many cases possible to obtain effective
exemption

- New Participation exemption for 2025 onwards on
foreign dividends from a ‘relevant territory’

CGT
Standard

33%

Disposal of qualifying share holdings (by corporates)

0% (conditions to satisfy)

R&D

Tax credit

25%/30%/35% of R&D spend

IP Regime
Stamp duty

Exempt (for “specified intangible assets”)

Tax amortisation (excludes goodwill)

Accounting basis/15 years

TF pricing

Formal regime only applies to “large” companies at
present

Documentation required

CFC

A CFC is a company that is not resident in Ireland and is
under the control of an Irish company/companies

Exemptions available include - Effective tax rate exemp-
tion, low profit margin exemption, low accounting profit
exemption, exempt period exemption

Thin capitalisation rules

None (but conditions to satisfy re non-trade borrowings)
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Income tax — Standard

20%

Income tax — Higher

40%

USC (income tax for DTA purposes)

Varies - 0.5%/2%/3%/8%

Employer PRSI (Social Insurance)

9.15% if income is €441 p/w or less 11.25% (no limit)

Employee PRSI (Social Insurance)

4.2%

Special Assignment Relief Program (SARP)

Relief for Irish income tax; 30% of earnings over

€100k/€125k removed from Irish tax (conditions to satisfy)

with ceiling of €1 million

Remittance basis of taxation

Available to non-domiciled individuals in relation to non-
Irish source income and foreign employment income

Agreements in place

78 (75 currently in effect)

Standard rate on interest and royalties

20% (subject to below)

Rate on Dividends

25% (subject to below)

Dividends - domestic exemption for payments to treaty
countries

0% (declaration required)

Interest- domestic exemption for payment of trading
interest to qualifying companies

0% (conditions to satisfy)

Interest — EU Interest and royalty directive

0% (conditions to satisfy)

Interest — Double taxation agreement (DTA)

Reductions possible (0% in ROI/US treaty)

Royalties — EU Interest and royalty directive

0% (conditions to satisfy)

Royalties - DTA

Reductions possible (0% in ROI/US treaty)

VAT — Standard rate 23%
VAT — lower rate 13.5%
VAT - Second reduced rate 9%

Exporting/cross border

Zero rate (subject to conditions)
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Appendix VIII

Timeframes

Table 1.8.1 Regulatory Timeframe

Year 2023 2024 2025

Release | July 2023: July 2024: Reporting | In December 2025, EU institutions reached provisional
Finalised ESRS standards for SMEs agreement on the Omnibus | Directive which significantly
technical and non-EU firms; reshape the EU’s sustainability reporting and due diligence
standards with sector-specific regimes, with the stated aim of simplifying requirements,
detailed CSRD disclosures and easing regulatory burdens and addressing concerns about
requirements. enacted into Irish law. | competitiveness and implementation timelines.

Table 1.8.2 Implementation Timeframe

EU Firms (and large non-EU subsidiaries Global Firms

Report Due 2025 2028

Based on FY24 data Based on FY27 data

Scope Companies already Large companies and parents of large
subject to NFRD, groups, which have more than 1,000
including large employees and either a net turnover
listed firms (500+ exceeding €50m or a total balance
employees) and sheet exceeding €25m

public interest entities
Non-EU group with a EU subsidiary
or branch generates net turnover
exceeding €450m in EU turnover

Required ESRS Simplified Simplified ESRS
standards ESRS reporting standards
reporting
standards
Reporting One consolidated report added to the management section of your annual The subsidiary or
level financial report in electronic reporting format, to be available in the public branch is responsible for
European Single Access Point publishing CSRD reports

for non-EU undertakings
at a consolidated group
level

* Large subsidiary = 2 or more of: 250+ workers; €40m+ net turnover; €20m+ assets
** Significant branch = generating €40m in revenue

Recently, the European Commission proposed changes to the Corporate Sustainability Reporting Directive (CSRD) as part

of the “Simplification Omnibus” initiative. These changes aim to reduce the reporting burden on businesses by increasing the
employee threshold for mandatory sustainability reporting from 250 to 1,000 employees. This means that only larger compa-
nies will be required to comply with detailed ESG (Environmental, Social, and Governance) reporting standards under the CSRD,
significantly reducing the number of companies affected. While these changes are still under review and require approval by
the European Parliament and EU member countries, businesses should stay informed on how this will impact their reporting
obligations in the future. For now, the existing reporting thresholds remain in place, and we encourage our clients to reach out if
they have any questions or need guidance on their sustainability reporting.
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RBK Office Locations

> Athlone
Castlebar
P Dubiin
> Roscommon
> Waterford




RBK Office Locations

DUBLIN

Termini,

3 Arkle Road,
Sandyford,
Dublin, D18 C9CS5,
Ireland.

Tel: +353 (0)1 6440100

CASTLEBAR

Upper Chapel Street,
Castlebar,

Co. Mayo, F23 PF21,
Ireland.

Tel: +353 (0)94 9023242

ATHLONE

RBK House,

Irishtown,

Athlone,

Co. Westmeath, N37 XP52,
Ireland.

Tel: +353 (0)90 6480600

CASTLEBAR

Breaffy Road,
Castlebar,

Co. Mayo, F23 DY67
Ireland.

Tel: +353 (0)94 9022622

ROSCOMMON

RBK House,

Castle Street,

Roscommon,

Co. Roscommon, F42 NR79,
Ireland.

Tel: +353 (0)90 6626750

RBK.ie



